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Notre équipe tient a remercier toutes les

personnes qui se sont jointes a nous le 10

juin pour notre 16e Assemblée générale
annuelle - les plans sont déja en cours
pour une année électorale bien remplie !

Bienvenue aux nouvelles personnes élues
au Conseil d'administration 2023-2024 :

Our team would like to thank everyone
who joined us on June 10th for our 16th
Annual General Meeting - plans are
already underway for a busy election year!

Welcome to the newest members of
our 2023-2024 Board of Directors :

Audrey Gagnon
Vice-présidente francophone - Francophone Vice-Chair

Joanne Wright
Représentante de la région de la Capitale - Capital Region Representative

Isabelle McKee-Allain
Représentante du Sud - South Representative

Les postes suivants sont vacants au sein
de notre conseil d'administration.
N'hésitez pas a nous contacter si l'un
d'eux vous intéresse.

o Représentation du Nord
o Représentation du Sud-Est

The following positions are vacant on our
Board of Directors. Please contact us if you
are interested in filling either one!

e North Representative
e South-East Representative

info@equite-equity.com

Rapport Annuel

2022 -

2023

Annual Report

Rapport Annuel 2022-2023

Quelle année chargée, marquée par un
travail acharné, des partenariats
dynamiques et un engagement de la part
de nombreuses personnes pour faire

avancer la cause de |'équité salariale dans

la province.

>> Consultez notre rapport annuel pour

voir les progres réalisés cette année !

Préeter attention aux soins

Nous avons accueilli la bédéiste
Susan MacLeod pour discuter de son
livre, Dying for Attention, qui décrit
son expérience dans le secteur des
soins, suivi d'une table ronde avec
des travailleuses du secteur des
soins, un employeur et notre D.G.

L'événement était organisé en
partenariat avec le Festival Frye,
dans le cadre de leur série
Auteurs-rices dans la communauté.

2022-2023 Annual Report

What a busy year filled with hard work,
strong partnerships & an unwavering
effort on the part of many to advance pay
equity in the province.

>> Check out our Annual Report to see
this year's progress towards ensuring pay
equity for all!

Paying attention to care

We welcomed graphic novelist Susan
MacLeod to discuss her book, Dying
for Attention, which detailed her
experience navigating the care
sector, followed by a panel with care
workers, an employer and our E.D.

The event was held in partnershp
with the Frye Festival as part of their
Authors in the community series.

It is important that employees and the
public have access to this information.

C'est une question d'imputabilite.
Apres tout, I'équité salariale est un
droit de la personne.

A la veille du 14e anniversaire de

la Loi de 2009 sur l’équité salariale,
le 19 juin, la Coalition

a demandé au gouvernement de
rendre public le rapport annuel sur
sa mise en ceuvre.

Nous avons exprimé notre
préoccupation notamment pour les
emplois non syndiqués et pour ceux
qui n’ont pas encore procédé a une
premiere évaluation, malgré les 14
années écoulées depuis I'adoption
de la Loi.

>> Notre communiqué de presse

Isabelle Thériault, critique
d'Egalité des femme, a aussi
demandé le rapport a Tammy Scott-
Wallace alors ministre de I'Egalité
des femmes, a l'Assemblée
législative.

Coalition for Pay Equity
Coalition pour I'équité s

On the eve of the 14th anniversary
of the Pay Equity Act, 2009, on 19
June, the Coalition called on the
government to release a report on
its implementation.

We are particularly concerned about
non-unionized jobs and those that
have not yet undergone an initial
evaluation, despite the fact that 14
years have passed since the Act was
adopted.

>> Qur press release

Isabelle Thériault, Women's
Equality critic, also addressed the
request to the then Minister of
Women's Equality, Tammy Scott-
Wallace, in the Legislative Assembly.

Heard At the

> ure

E..o_....da
I'Assemblee
législative

ORAL QUESTIONS 42 QUESTIONS ORALES
Not finalized / Non finalisé
June 16, 2023 le 16 juin 2023
‘Wages
Mr. Coon: Mr. Speaker, the recent budget provided for much-needed wage increases for various
groups in the community care sector, including those who work in special care homes, home
support services, family support services, vocational services, and community residences.
However, the problem is that the wage increases were not provided equitably, as planned. For
example, family support workers who deliver mandated child protection services received far
less of a wage increase than home support workers. It was $1 per hour versus $2.50 per hour.
The same goes for those providing vocational services.
It is clear, Mr. Speaker, that a terrible mistake has been made. All the hardworking people in the
community social services sector were supposed to receive the same wage increase. Since this
was a mistake, my question is this: Will the Premier correct this mistake to ensure that these
essential workers are retained in their jobs in New Brunswick? Thank you, Mr. Speaker.
012 9:40
Hon. Mr. Steeves: Thank you very much, Mr. Speaker, and thank you very much to the member
opposite for the question. If there have been any inequalities and mistakes made along the way,
we will absolutely find them and make them right. That is the bottom line. We will find the
mistakes and make them right. That is what we do.

David Coon du Parti vert a
questionné la disparité des
augmentations salariales (1$ a
2,50 $) du personnel de soins.

L'ensemble de la main d'ceuvre de
soins n'a pas recu la méme
augmentation salariale dans le
budget 2023-24, et les
augmentations n'ont pas non plus
pris en compte la valeur des emplois.

Nous demandons que des
corrections soient apportées durant
cette année fiscale.

>> Notre réaction aux
augmentations

L'été a la Coalition

Selena Richard est étudiante en travail
social a l'Université de Moncton et se
joint a l'équipe en tant que stagiaire
pour l'été.

Originaire de Saint-Joseph-de-
Madawaska, elle aspire a des
changements sociaux et a ce que I’Etat
se responsabilise, entre autres, au
niveau de [’équité salariale.

Selena Richard is a social work student
at the Université de Moncton and joins
the team as a student intern for the
summer.

Originally from Saint-Joseph-de-
Madawaska, she wants to see social
change and for the state to take
responsibility, including in terms of pay
equity.

Justice économique pour la
communauté 2ELGBTQ+

A l'occasion du Mois de la fierté,
nous avons préparé une infographie
pour souligner les iniquités
supplémentaires auxquelles les
membres de la communauté
2ELGBTQ+ sont confrontés dans les
domaines du travail et de la
rémunération.

>> Téléchargez l'infographie
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M. Coon : Je remercie le ministre pour sa réponse.

That is good to know. I hope, though, that the mistake will be fixed in this fiscal year. The last
thing that we need is more people leaving the social services sector in our communities. That is
exactly what we are going to see if the mistake is not fixed in this fiscal year and the inequity in
wage increases stands. If it stands, it sends a terrible, terrible message that will make it extremely
difficult to hire new people and to retain existing people in their jobs.

Of course, the priority, first off, needs to be placed on retaining staff in their jobs right now. That
requires respect, and that requires cash. We are not talking about pennies here. We are talking

about the difference between a wage increase of $2.50 per hour and one of $1 per hour—that is
vast. Mr. Speaker, will the Premier confirm that this mistake will be fixed in this fiscal year?

Hon. Mr. Higgs: Mr. Speaker. as the Minister of Finance stated, I think that if we find mistakes
or problems in the system that need to be corrected, then we will certainly look at that.

I would say to the Leader of the Green Party that part of looking at our wage structure here—and
we have done it with a lot of discussions with my colleagues in Atlantic Canada—is to
understand the comparison between different sectors and different jobs and to make sure that we
are comparable. We did that a lot in the health sector over the last few years to bring our wages
in line with those in Nova Scotia. We certainly looked at every aspect and at other categories.
We will continue to do that because we particularly want to have wage parity with our
neighbours in Atlantic Canada. That is not just something to do for today, but something that we
have been doing all along. We have also been making some major adjustments over the past few
years to reflect that, and that will continue.

T am encouraged by what [ am seeing. I have also been encouraged by what I have seen with new
recruits coming into the province and new recruits from other parts of the country coming into
the province, particularly in the health care sector. People are looking at New Brunswick to live
and work in.

Green Party leader David Coon
questioned the disparity in pay
increases ($1 to $2.50) for care
workers.

Not all care workers received the
same wage increase in the 2023-24
budget, nor did the increases take
into account the value of jobs.

We are urging the government to
make corrections during the current
financial year.

>> Our reaction to the wage
increases

Summer at the Coalition

MacKenzie Dunnett est étudiante en
troisieme année a l'Université Mount
Allison.

Elle se spécialise dans les études de
genre et est passionnée par le
changement social féministe ainsi que
par l'engagement communautaire.

Elle est employée grace a une
subvention de SEED NB.

MacKenzie Dunnett is a third-
year student at the Mount Allison
University.

A Gender Studies major, she is
passionate about feminist social
change, as well as community
engagement.

She is employed under a grant from
SEED NB.

Economic Justice for the 2SLGBTQ+
Community

To mark Pride Month, we prepared
an infographic to underline the
additional inequities that members
of the 2SLGBTQ+ community face in
areas of work and pay.

>> Download the infographic
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Félicitations a Isabelle McKee-Allain qui a été reconnue par la Fondation du College Saint-
Joseph pour sa contribution significative a la société acadienne et au mouvement

féministe en Acadie.

Une pionniere féministe en Acadie, Isabelle siege depuis longtemps a notre conseil
d'administration et est membre dirigeante de notre comité de sollicitation depuis 2013.
Elle fut reconnue en tant qu'ancienne du Collége Notre-Dame de [’Acadie - la

lére institution francophone a décerner un baccalauréat aux femmes au N.-B.

Nous sommes choyées de la compter dans notre équipe, et les Néo-Brunswickoises le sont
davantage, car elles profitent d'un grand nombre de leurs droits grace a son militantisme

de longue date.

Congratulations to Isabelle McKee-Allain on being recognized by the Fondation du College
Saint-Joseph for her significant contribution to Acadian society and the feminist

movement in Acadia.

A feminist pioneer in Acadia, Isabelle is a long-time member of our Board of Directors and
has been a leading member of our fundraising committee since 2013. She was recognized
as an alumna of College Notre-Dame de 'Acadie - the first francophone institution to award
a bachelor's degree to women in New Brunswick.

We are fortunate to have her on our team, and New Brunswick women even more so, as
they benefit from many of their rights thanks to her long-standing activism.
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