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Team and partners 
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Gouvernance and  

strategic orientations 

 

OUR VISION  

 

OUR MISSION 

 

OUR STRATEGIC GOALS FOR 2023-2024  
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Ensuring pay equity in the  
private sector 
Securing legislation on 
pay equity in the private 
sector continues to be 
the Coalition’s primary 
focus. Our efforts this 
year were focused on 
raising awareness in all 
political parties and 
getting them to commit 
to legislate pay equity in 
the private sector during 
the upcoming elections. 

✓ Increase awareness 
among the public and 
organizations. 

✓ Increase political 
parties’ commitment 
to pay equity 
legislation in private 
sector 

✓ Obtain legislation for 
the private sector. 

Dialogue on public policies 

 

 

 

 

Campaign launched 

Status of promises 
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Achieving pay equity in  
community care services 
A majority of the 11,000-strong 
workforce in New Brunswick’s 
community care sector are 
women. Due in part to the 
pressure and advocacy of the 
Coalition, government has 
invested over 180 million 
dollars in wage increases over 
the past six years. Hourly 
wages must yet increase by 5 
to 8 dollars to reach pay equity 
in that sector. Continuing to 
press for greater support to 
this undervalued and underpaid 
workforce remains a top 
priority. 

✓ Increase public investment in 
community care wages in 
every provincial budget 

✓ Achieve pay equity in the 
sector by 2026. 

✓ Improve working conditions 

Motion on pay equity 
at the Legislative 
Assembly 

 

Indexation of equitable 
wages 

 

New report on long-term care 

 

Discussions on public policies 
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Investing in wages 

 

Care services Jobs 
2024-2025 

Wage increases 
2024-2025 

New wages 

2024  

Indexed pay equity 

wages 

Value of 

jobs 

Special Care Homes 
Personal Support 

Workers 

$0.38 (2%) $19.38 $25.89 570 

Home Care Services $0.40 (2%) $20.40 $25.89 570 

Community Residences 

Human Services 

Counsellors 

$2.25/hour 

 

 

$22.05 $29.75 677 

Family Support Services 

(adults) 
$22.05 $28.39 639 

Family Support Services 

(children) 
$22.05 $29.90 681 

Employment and Support 

Services Programs (ESSP) 
$21.89 $28.39 639 

Group Homes $2.00/hour $22.80 Unknown Unknown 
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Advocating for pay equity  
in local governments 
Municipal reform 
carried out by the 
provincial government 
in 2021 has led to 
fusions and staff 
restructuring. While 
the Pay Equity Act, 
2009, does not apply 
to local governments, 
this is the right time to 
restructure the salary 
grid for consistency 
and equity. In this 
context, and with the 
financial support of 
Women and Gender 
Equality Canada, we 
have launched a new 
project. 

✓ Advance pay 
equity in 
municipalities 

 

 

Objective 

 

Steps 
(November 2023 to March 2026) 

 

 

Meetings and presentations 

 

 

 

 

 

 

 

Local governments  = 
municipalities and rural communities 

 

Actions 
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Maintaining pay equity  
in the public sector 
The New Brunswick 
government adopted 
the Pay Equity Act, 
2009, 15 years ago, 
applying to the entire 
public sector and all 
crown corporations. 
But to this day, some 
groups including 
teachers and 
institutional care and 
services workers in Part 
1 (CUPE) have yet to 
perform an initial 
evaluation while others 
should already be at 
the maintenance stage. 

✓ Monitor the 
implementation of 
the Pay Equity Act, 
2009 and measure 
its progress 

Meetings 

 
Implementation Report 

 

Implementation of the Pay Equity Act 2009 

✓

✓

✓

✓

✓

✓

✓

✓
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Establishing Indigenous partnerships 
for pay equity 
Indigenous women are 
disproportionally 
concentrated in 
women-dominated, 
undervalued and 
underpaid jobs. The 
combined effects of 
sexism and racism 
contribute to their 
segregation in these 
jobs. Colonialism has 
impacted gender roles 
and work practices in 
indigenous 
communities and its 
effects are still being 
felt today. 
 
✓ Increase knowledge 

sharing with 
indigenous women 
on pay equity in 
First Nations 
communities 

 

New project 

 

Objective 

Steps 
(April 2024 - May 2025) 

 

 

 

 

 

Our partners 

Committee for the Advancement of Aboriginal Women (CAAW) 

Han Martin Associates  
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Promoting policies to improve 
economic justice for women  

Numerous economic 
and social policies are 
needed to ensure fair 
and equitable working 
conditions for women. 
While employers are 
increasingly dependant 
on women’s work, 
policies are slow to 
measure up.   
 
✓ Promote women's 

economic roles and 
needs in our 
communications and 
advocacy work. 

✓ Ensure a Gender-
based Analysis (GBA 
Plus) is used in 
drafting the budget 
and provincial 
policies. 

Sick leave  

 

Gender-based analysis (GBA) 

 

Pre-budget consultations 

 

 

 

 

 

 

 

 

 

Economic and Social Inclusion 
Corporation  



Page | 15  

 

 

 

 
Ensuring pay transparency  
Pay transparency rids our culture 
of its secrecy surrounding wages. 
Transparency contributes to 
prevention and exposure of 
groundless wage gaps between 
people doing the same work or 
work of equal value. We have 
decided to work on this issue and 
to date, we have prepared a 
legislative framework on pay 
transparency and reinforced our 
connection with community 
partners to launch a campaign in 
the Fall of 2024. 
  

✓ Raise public and organizational 
awareness about pay 
transparency 

✓ Engage political parties 

✓ Adoption of legislative measures 
for pay transparency 

Pay transparency legislation 

 

Our progress
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Ensuring pay equity for  
early childhood educators  
We are tracking the 
implementation of the 
federal accord on childcare 
services which includes 
reducing parental 
contributions to $10 a day, 
creating new spaces in the 
not-for-profit sector and 
increasing wages for early 
childhood educators (ECEs) 
by 25%. 

  

✓ Increase public 
investments in the wages 
of early childhood 
educators  

✓ Achieve pay equity in 
childcare and early 
childhood education. 

✓ Support a publicly funded 
and managed childcare 
system 

 

Solidarity 

 

Bill C-35 

 

 

  

Dialogue on public 
policies 

 

ECE wage grid (2023 – 2024) 

 Without training Trained 

2024 $16.47 to $ 18.54 $22.79 to $25.35 

2023 $15.90 to $17.90 $22.00 to $24.47 
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Public engagement and communication 

 

  

Recognition 

 

Game nights 

 

Solidarity 

 

 

Promoting equity 
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Provincial Tour 

 

 

 

  

  

mailto:info@equite-equity.com?subject=Fiches%20d'info


Page | 19  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

International Women’s Day 

 

 

 

Communication and education 
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     The year in numbers 
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Ensuring the Coalition’s  
financial sustainability 

✓ Raise at least $70,000 in donations  
each year 

✓ Obtain charitable status  

✓ Diversify and increase the Coalition's 
funding sources 

 

   

Fundraising campaign 

 

Charitable organization status 

Diversifying our funding sources 

 

 

  

 

 

 

 

 

 

Financial Statements 
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VISIONNARY ORGANIZATIONS  

(6 000 $ et plus) 

  

 

TRAILBLAZER ORGANIZATIONS  
($2,000 to $5,999) 

Canadian Union of Public 
Employees (CUPE-NB) 

CUPE, Local 2745 

New Brunswick Nurses Union 

Unifor 

FRIEND ORGANIZATIONS  
($600 to $1,999) 

Association des bibliothécaires, 
professeures et professeurs de 
l'Université de Moncton 

New Brunswick Association  
of Social Workers 

New Brunswick Council of Hospital 
Unions 

Le Havre communautaire 

Uniform Local 506 

SUPPORTER ORGANIZATIONS  
($150 to $599) 

Association of University of New 
Brunswick Teachers 

Association francophone des ainés 
du Nouveau-Brunswick 

Business and Professional Women 
of Greater Moncton 

Centre du bénévolat de la 
péninsule acadienne 

New Brunswick Council of  
Hospital Unions 

Faculté des arts et des sciences 
sociales, Université de Moncton 

Canadian Federation of University 
Women - Fredericton 

Canadian Federation of University 
Women - Moncton 

Forté communication 

Mount Allison Faculty Association 

Canadian Union of Postal Workers 
- Acadie-Bathurst 

VISIONARY INDIVIDUALS  
($600 more more) 

Dawn Arnold 

Jean-Claude Basque 

Sharon Crabb 

Anne Crocker 

Jula Hughes 

Frances LeBlanc 

Simone LeBlanc-Rainville  
and Maurice Rainville 

Isabelle McKee-Allain  
and Greg Allain 

Michelle Parent 

Johanne Perron 

Noëlla Richard 

Odette Snow 

Judith Weiss 

TRAILBLAZER INDIVIDUALS  
($300 to $599) 

Fernand Arsenault 

Michèle Caron 

Lucille Colette 

Pierre Cormier 

Rachel Daigle 

Madeleine Delaney LeBlanc 

Jeanne d'Arc Gaudet 

Huberte Gautreau 

Wendy Johnston 

Odette Landry 

Lauraine Léger 

Monique Levesque 

Chadia Moghrabi 

Lise Rodrigue 

Jean-Francois Thibault 

Joanne Wright 

FRIEND INDIVIDUALS  
($150 to $299) 

Chantal Abord-Hugon 

Anne Marie Arseneault  

Anne Basque 

Geneviève Bouchard 
and Jean Saint Aubin 

France Caissy 

Marianne Cormier 

Jeanne Farrah 

Catalina Ferrer 

 

Evelyne Foex 

Nancy Hartling 

Louise Imbeault 

Claudette Lajoie 

Catherine Laratte 

Matthieu LeBlanc 

Lucie LeBouthiiller 

Diane LeBreton 

Liliane Léger-Maples 

Mike McKee 

Lise Ouellette 

Michelyne Paulin 

Serge Rousselle 

Liane Roy 

Lise Savoie 

Isabelle Thériault 

Raphaëlle Valay-Nadeau 

Lita Villalon 

SUPPORTER INDIVIDUALS   
($50 to $149) 

Hélène Albert 

Martine Aubé 

Francine Babineau 

Derek Blackadder 

Lyne Chantal Boudreau 

Lorraine Bourque 

Michel Cardin 

Lynne Castonguay 

Margaret Conrad 

Aline Cormier 

Rachel Cyr 

Georgie Day 

Gisèle Desjardins 

Suzanne Doucet 

Françoise Gagnon 

Cécilia Gaudet 

Joanne Gaudet 

Rose-Marie Gigou 

Nicole Gionet 

Judianne Godbout 

Jeanne Godin 

Hélène Guerette 

Louise Guerette 

Mickaelle Guignard 

Kathryn Hamer-Edwards 

Sandy Harding 

 

Christopher Hart 

Lise Hitchcock 

Nisk Imbeault 

Annette Landry-Roy 

Colette Landry-Martin 

Rodrigue Landry 

Raymonde Lanteigne 

Isabel Lanteigne 

Denise Daigle Lavigne 

Charlyne Lavoie 

Anne-Marie LeBlanc 

Isabelle LeBlanc 

Yolande LeBlanc 

Janelle LeBlanc 

Dollard LeBlanc 

Robert Lemoignan 

Barbara Losier 

Denyse Mazerolle 

Margaret McEachreon 

Joanne McKee 

Micheline Melanson 

David Michaud 

Jenny Morin 

Michelle Paulin 

Marie-Andrée Pelland 

Claude Potvin 

Monique Richard 

Rachel Richard 

Alain Roberge 

Lisa Roy 

Thérèse Roy 

Leyla Sall  

Denise Savoie 

Mai Savoie 

Linda Schofield 

Cyrille Sippley 

Charline Vautour 

 

2023-2024 Fundraising campaign 

 


