DEFENDONS NOS DROITS:
LEGIFERER LA TRANSPARENCE SALARIALE
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salaire. Cette norme sociale renforce la culture du secret.
Mais qui en profite le plus ? Les employeurs.

Comme il est tabou de parler de salaires, il est difficile de savoir :

Quel est le salaire de I'emploi auquel on postule ?
Comment nos salaires passés influencent nos revenus de demain ?

Les femmes sont-elles moins bien payées que les hommes?
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Les emplois a prédominance féminine sont-ils sous-valorisés ?

LA TRANSPARENCE SALARIALE
gagne du terrain au niveau national
et international! (en jaune)

La population du Nouveau-Brunswick exige plus de transparence.

4O

La solution

Légiférer la transparence salariale.
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STAND UP FOR OUR RIGHTS:
LEGISLATE PAY TRANSPARENCY

T h e p l' Obl em Pay transparency puts an end to a culture of

secrecy by giving people better acces

s to wage

We have been taught that talking about our wages is a no-no. information.
This reinforces a culture of secrecy. Who benefits the most
from this social norm? Employers.

Since talking about wages is taboo, it is hard to know:

what salary is offered for an advertised job;

>
» how our past wages have a bearing on our future salary;
» if women are paid less than men for the same work;

>

if predominantly female jobs are undervalued.

PAY TRANSPARENCY
is gaining ground nationally and
internationally! (in yellow)

The people of New Brunswick demand more transparency.

The solution

Legislating pay transparency.
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(2020) MEN'S INCOME Pay transparency legislation must include:
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(min. and max. salary) for a from asking a candidate
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