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MESSAGE FROM THE CHAIR   
This is the final year that I will address you as the Chair of the Coalition. 

It has been a wonderful six years. I confess some sadness because I 

wonôt be the Chair when we finally achieve pay equity legislation for the 

private secto r and the way things are going we will get there!  
 

This has been a year of gathering momentum. At every provincial 

consultation that we attended, there was a consensus among 

stakeholders that pay equity, particularly in the caregiving sector, would 

have ma ny benefits. Politicians and departmental bureaucrats are 

conceding that pay equity is not only a human right, but good public 

policy.  
 
The Report of the New Brunswick Taskforce on Child Care made a series of recommendations for 

creating a province -wide sy stem that is of high quality, affordable and accessible. Among these 

recommendations is that wages for child care educators be increased using the process of 

certification and pay equity. The prospect of a child care system for working mothers and fathers that 

also raises wages to pay equity levels would be a tremendous milestone in achieving womenôs 

equality in this province.  
 
I am proud to report that the Coalition is increasingly regarded as an authority on pay equity. We 

were invited to participate in c onsultations on the new proposed pay equity legislation for the federal 

jurisdiction in Ottawa. We were also invited to a conference on gender -based analysis (GBA) by 

Queens University Feminist Legal Studies to speak on New Brunswickôs pay equity experience. In 

follow -up, we are invited along with other national and international speakers to write a paper on pay 

equity to be included in an anthology on GBA. The Coalition was also invited by UFCW to speak at 

their convention held in St. Johnôs NL. In addition, CUPE invited the Coalition to speak as a panelist in 

Halifax, NS.  
 
Looking forward, now is the time that political parties are deciding what their platforms will include in 

2018. The Green Party and the NDP are the only parties to support pay equity leg islation in the last 

election. This time, we would like all parties to step up and make this commitment.  
 
To do this, we need your help. If we want to achieve pay equity legislation by 2020, we need the 

support of all major political parties. Weôd like to ask you, in order to make pay equity a household 

word, to talk about pay equity to your family and friends, your MLA and all the candidates in your 

riding. Let them know that it is a basic human right to have equal pay for work of equal value. Let 

them kno w that no economy has suffered and no company has gone bankrupt when pay equity was 

introduced.  
 
I am looking forward to the day when a good pay equity law becomes a priority for all of New 

Brunswick. Working together, we will see the day.  
 

 

With gratitude ,  
 
 
 
 
 

 

Vallie Stearns -Anderson   
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EXECUTIVE DIRECTOR'S MESSAGE   
 

Members and friends of the Coalition,  
 

2016 -2017 has been a good year for the Coalition. We have seen positive 

results for more than 3000 women working in t he public sector, thanks to 

Pay Equity Act, 2009 . In addition, we have gained support from new groups  

due to partnerships we have established for different projects we have 

undertaken. The visibility of pay equity and of the Coalition continues to 

increase , thanks to our ongoing efforts to promote awareness through 

media, both traditional and social, as well as through our presentations and   
talks.  
 

We have increased the number of meetings with MLAs considerably, for three important 

reasons: i) we want to c ontinue pressuring the provincial government so that it will keep its 

promises in the matter of pay equity; ii) we continue to advocate for investments to ensure pay 

equity for human service and day care workers; and iii) we are already working hard to 

con vince all our provincial political parties to include a law for pay equity in the private sector in 

their platform for the next elections.  
 

This year we have played an active role in a number of provincial consultations, including the 

Family Plan framework , economic summits, and the provincial budget. We sit on the Pay Equity 
and Living Wage committee of the Economic and Social Inclusion Corporation. Naturally, we 

maintain close communication with the Women's Equality Branch / Pay Equity Bureau.  
 

We have al so participated in two consultations on a federal law on pay equity. This law, which 

has been promised before the end of 2018, will provide pay equity to workers in areas of federal 
jurisdiction, including telecommunications, interprovincial transport, ban ks, and the federal 

government. We really hope that this law will serve as a model for all Canadian provinces ð 

including our own!  
 

I am pleased to report that our financial situation is becoming stable. Our annual fundraising 

campaign is proceeding well. T hanks to our volunteers who are working all over the province to 
solicit contributions, we once again reached our campaign objective this year: $75,000. This 

money will make it possible for us to pursue our mission without having to make compromises. 

We wi ll soon be completing the second year of another three -year project on economic 

prosperity of women working in the care sector. This project is funded by Status of Women 

Canada. We have just received funding for another three -year project, this time to org anize 

community action to bring about a law for the private sector.  

 

Finally, I would like to extend my sincere thanks to Vallie Stearns -Anderson, who has been an 

incredible Chair for the Coalition over the past six years. I greatly appreciated her knowled ge, 

her talents, and her commitment! I also thank all the members of our board of directors, our 
volunteers, our donors, the organizations and unions who are our partners, as well as Anne 

Robichaud, our project coordinator, and our temporary employees. Wit hout you, the Coalition 

would simply not exist! Thank you!   
 
 
 

 

Johanne Perron, Executive Director,  

New Brunswick Coalition for Pay Equity   
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THE NEW BRUNSWICK COALITION FOR PAY EQUITY  
 

The New Brunswick Coalition for Pay Equ ity is a group of individuals and organizations that educates 

and advocates for the adoption and the implementation of adequate legislation in order to achieve 
pay equity for all workers in both the public and private sectors. Pay equity is equal pay for w ork of 

equal or comparable value.  
 

Pay equity is a basic human right and is recognized by several international conventions 

and agreements.  
 

BOARD OF DIRECTORS  
 

Chair:   
Anglophone Vice -Chair:  

Francophone Vice -Chair:  

Secretary -Treasurer:  

North Representati ve:  

Kent -Miramichi Representative:   
South -East Representative:  

Capital Representative:  

South Representative:   
Upper Saint John Valley Representative:   
First Nations Representative:   
Executive Director:  

Observers:   

 

Vallie Stearns -Anderson   
Jula Hughes  

Carole Fournier, followed by Isabelle McKee -Allain  

Monique Levesque  

Thérèse Duguay  

Susie Proulx -Daigle   
Isabelle McKee -Allain, followed by Frances LeBlanc  

Starlit Simon  

Carol Lynn Gamblin  
Élaine Roussel  

Tanna Pirie -Wilson   
Johanne Perron  

Odette Robichaud, Ca nadian Union of Public  

Employees, New Brunswick   
Sylvia Melanson, New Brunswick Union of Public and   
Private Employees  

Nancy Arseneau, New Brunswick Nurses' Union   
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VOLUNTEERS  
 

This year, once aga in, many people have contributed their volunteer energy to the Coalition. Our 

volunteers may serve on the board, on the fundraising committee or a regional committee; they 

contribute to specific projects, offer legal information, participate in educational  activities, or provide 

technical support such as writing or translating documents or preparing mailings. We are especially 

grateful for our volunteer translators, Noëlla Richard and Janice Gray. The names of other volunteers 
appear later on in this report . From the bottom of our hearts, we thank you for contributing to pay 

equity in New Brunswick.  

 

It was with great sadness that we learned of the death of Wendy Robbins on April 18 th . She will live 
forever in our memories as a woman of conviction and action . Thank you Wendy.  
 

EMPLOYEES  
 

Executive Director:  Johanne Perron  

Project Coordinator:  Anne Robichaud  

Public Engagement Officer:  Andrée Cormier (February -April)   
Project Officers (students):  Christine Hughes and Catherine Roy Comeau (summer)  

 

PARTNERS  
 

We would like to thank the following organizations for their support over the past year:  
 

 

Canada Summer Jobs program 
Canadian Labour Congress 
Canadian Union of Public 
Employees (CUPE)ςNB 
 
New Brunswick Community College 
Department of Intergovernmental Affairsς
NB Department of Social Development 
Economic and Social Inclusion Corporation 
Forté Communications 
 
Fredericton & District Labour Council 
Fredericton Gender Minorities Group 
Fredericton Sexual Assault Crisis 
Centre Fredericton Voice of Women 
for Peace Fredericton Youth Feminists 
Private Employees 
 
New Brunswick Women's Council 
Regroupement féministe du 
Nouveau-Brunswick 
 
Reproductive Justice New Brunswick 
Services ruraux pour femmes victimes 
ŘΩŀōǳǎ Řǳ bƻǳǾŜŀǳ-Brunswick 
 
{ǘΦ ¢ƘƻƳŀǎ ¦ƴƛǾŜǊǎƛǘȅ ²ƻƳŜƴΩǎ {ǘǳŘies 
and Gender Studies  

 

 

Mount Allison Faculty Association 
Muriel McQueen Fergusson Centre 
for Family Violence Research 
 
New Brunswick Aboriginal 
Peoples Council 
 
New Brunswick Common Front for 
Social Justice 
 
New Brunswick Community College New 
Brunswick Federation of Labour New 
Brunswick Human Services Coalition New 
Brunswick Nurses' Union 
 
New Brunswick South Central Transition 
House & Second Stage Coalition 
 
New Brunswick Union of Public 
and Status of Women Canada 
Student Employment Experience 
Development (SEED) UNIFOR 
 

University of New Brunswick Gender & 
²ƻƳŜƴΩǎ {ǘǳŘƛŜǎ 
²ƻƳŜƴΩǎ 9ǉǳŀƭƛǘȅ .ǊŀƴŎƘ 
Young Canada Works 
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STRATEGIC DIRECTIONS  
 

Our environment is changing rapidly, and to keep pace, the board of directors reviews  its strategic 

directions yearly. The following priorities were adopted for 2016 -2017:  

 

1.  Achieve pay equity in the public and private sectors   
Å We will ask the main political parties at the three levels of government to 

establish appropriate legislation for pay equity in the private sector.   
Å We will hold the government responsible for keeping its promise to extend 

pay equity to contractors with 50 or more employees.   
Å We will work with the government by offering our expertise and encouraging 

the use of appropr iate methodology to achieve and maintain pay equity.   
Å We will continue to lobby for the introduction and maintenance of pay equity 

in the privatized care sector.   
Å We will develop a position on improving the methodology used in 

workplaces without masculine comparators.   
Å We will urge the government to ensure that the Pay Equity Bureau is well staffed and 

can fully accomplish the mandate assigned to it by the Pay Equity Act, 2009.  
 

Å We will endeavour to have the Pay Equity Act, 2009  implemented throughout 

the p ublic sector.  

 
2.  Increase public engagement   

Å We will increase public awareness of the importance of pay equity.   
Å We will increase the participation of the public and of community organizations in 

efforts to promote pay equity.   
Å We will contribute to an alter native discourse on austerity measures.  

 

3.  Support the organization  
 

Å We will support our organization by providing stable funding in order to achieve 

our goals and objectives.  
 

 

POLITICAL ACTION  
 

The government's promises for pay equity  
 

The Coalition contin ued to exert pressure on the provincial government so that it would keep its 

electoral promises, which were:  
 

Å to improve the methodology to measure pay inequity;   
Å to require organizations with more than 50 employees who do business with the government 

thro ugh procurement or financing programs to implement pay equity plans; and to ensure the 

Pay Equity Act, 2009 is fully implemented across all parts of government, including Crown  

corporations. On January 26, 2017, some of the Coalitionôs members from the Fredericton area 

handed out pamphlets on the Liberalsô electoral promises for pay equity, at Premier Gallantôs 

State of the Province address at the Convention Centre in Fredericton.   
If it acts on its promises, the government will be able to directly improve the economic situation 

of thousands of women in New Brunswick.   
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Thanks are due to Tracy Glynn, Joan McFarland, and Wendy Robbins, who braved the cold to share 

the Coalitionôs message! 

 

Pay Equity Act, 2009  

 

The Coalition conti nues to monitor the implementation of the Pay Equity Act, 2009  through regular 
contacts with the Women's Equality Branch, whose Assistant Deputy Minister acts as Director of the 
Pay Equity Bureau.  

 

On June 20, 2016, the provincial government announced that  it would allocate $35 million in pay 
equity adjustments for approximately 3000 educational workers: educational assistants, 
administrative assistants, school library clerks, and school intervention workers.  

 

On July 7, 2016, the provincial government anno unced pay equity adjustments would be paid to 80 
court stenographers in New Brunswick. This represents an investment of $68,000 per year for four 
years.  

 

According to the Act , the job descriptions, evaluations, and comparisons, were to be completed by 

Apri l 2012, at the latest. However, the Pay Equity Bureau could grant an extension, and it did so for 
several groups. The Coalition is still asking the Bureau for a progress report, including the method it 

is using and what it has accomplished to date. The Pay  Equity Bureau has confirmed that it will make 

an annual report. Table 1 summarizes the steps it has completed so far.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Table 1 ï Pay Equity in the Public Service: Steps in the Pay Equity Process Achieved in 

Each of the Occ upational Groups (January 2017)   
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Seven years after the adoption of Act , bargaining units representing unionized employees, teachers, 

and support services in schools have not yet begun the process. The Crown corporations wh ich are 

subject to the Act  have not yet completed the process:  

 

Å NB Power   
Å WorkSafe NB   
Å New Brunswick Legal Aid Services Commission   
Å New Brunswick Community College   
Å NB Liquor   
Å Financial and Consumer Services Commission  

 

Even though the first round of evalu ations is not yet finished, it is time to to begin the process of 
maintaining pay equity. The Coalition plans to address this matter with the Pay Equity Bureau soon.  
 

 

Meetings with provincial ministers  
 

During the past year, the Coalition stepped up the p ace its meetings with provincial ministers. On 

October 11, 2016, we had a meeting with the Honourable Lisa Harris, Minister of Seniors and Long -
Term Care. We discussed pay equity for women working in the care sector.  
 

On February 6, 2017, we spoke with the  Honourable Serge Rousselle, Minister of Environment and 
Local Government, about pay equity in municipalities.  

 

On February 8, 2017, we met with the Honourable Cathy Rogers, Minister of Finance. We discussed 
the promises for pay equity made by the Liberal party during the last election campaign, and the 

work that remains to be done.  
 

On March 1, 2017, we had a meeting with the Honourable Brian Kenny, Minister of Education and 
Early Childhood Development. We discussed the implementation of the recommendation s contained 

in the Child Care Task Force report.  
 

 

Other political meetings   
 

On March 31, 2017, Vallie Stearns -

Anderson and Johanne Perron met with 

David Coon, MLA for Fredericton -South 

and the Leader of the Green Party of New 
Brunswick. We talked about pay equity in 

the province.  

 

On April 22, 2017, the Coalition was 

invited to a round table on women's rights 

and gender equality held during the 

Annual General Meeting of the Green 
Party of NB in Woodstock. We reminded 

them of the importance of including a  law 

for the private sector in their campaign  
 
platform for the next election.  From left to right: Carmen Budilean, Vallie Stearns -Anderson,   

 David Coon and Johanne Perron   
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On May 3, 2017, the Coalition gave a 

pre sentation to the caucus of the 

Progressive Conservative Party of NB. 

We focused on pay equity for women 
working in the care sector and the   
importance of government 
investment in this sector.  
 

On March 16, 2017, Vallie Stearns -

Anderson and Johanne Perron m et 

with Blaine Higgs, MLA for 

Quispamsis and Leader of the 

Progressive Conservative Party. Vallie 
and Johanne stressed that pay equity 

is a human right, and that we hope to 

see a law on pay equity in their next 

election platform.  
 

From left to right: Johan ne Perron, Vallie Stearns -Anderson  
and Blaine Higgs  

 
Members of the board also met with MLAs including Monique LeBlanc, Liberal MLA for Moncton -East, 
and Jody Carr, Progressive Conservative MLA for Oromocto -Lincoln.  

 

Child Care Sector Task Force  
 

The provi ncial government established a Child Care on May 29, 2015. Its mandate was to make 
recommendations to establish favourable conditions for child care services and to suggest solutions 

to the challenges faced by parents in accessing quality, affordable dayca re services in order to 

participate in the work force. The Coalition presented a brief to the Task Force, emphasizing the 

importance of pay equity for early childhood educators.  

 

The Task Force released its report on August 26, 2016. The report contains ex cellent 

recommendations for creating a solid system of early childhood education services. Among its other 
recommendations, the Task Force recommended increasing the salary of early childhood educators 

through a certification and pay equity process. The re port was in line with several of the 

recommendations included in our brief, and recognized the expertise of the Coalition.  

 

In addition, Vallie Stearns -Anderson, our Chair, and Johanne Perron, our Executive Director, were 

invited to a discussion forum on t he Task Force's report on December 10 and 11, 2016. They 

highlighted the fact that we need a cohesive, quality child care system in New Brunswick, one which 
would ensure pay equity for early childhood educators. Qualified staff in this sector currently ear n 

$16.16 per hour. Ruth Rose, professor of Economics, has calculated that an equitable salary for this 

job should have been approximately $20 per hour in 2012. The silence of the government since this 

forum was held is a cause for concern. We will continue  to press for answers. Stay tuned for what 

happens next!  
 

 

Provincial budget  

 

The Coalition was very active during the provincial government's pre -budget consultations. In our 

Guide for a Provincial Budget Supporting Pay Equity , we proposed measures to inc rease the  
economic prosperity of women and the ways these investments could be financed.   
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The provincial government brought down its budget on February 7, 2017. The Coalition responded by 

issuing a media release, in which  we expressed our concerns about the length of time the 

government was taking in acting on its promises for pay equity, because the budget speech had not 

even mentioned pay equity. Furthermore, no money has been set aside to eliminate the inequities 

that a ffect employees, the majority of whom are women, who provide care services for agencies in 

the private sector.  

 

In addition, the NB Prosperity, Not Austerity coalition, of which the Coalition for Pay Equity is a 

member, met with the Honourable Cathy Rogers , Minister of Finance, on March 3, 2017. 
Representatives shared their concerns about austerity measures and presented a declaration of 

Prosperity, Not Austerity.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
From Left to Right: Anne Robichaud, Vallie Stearns -

Anderson, Johanne Per ron and Judith Weiss during pre -
budget consultations in Moncton, on November 21, 

2016.   

 

Consultations on the minimum wage 

and employment standards  
 

On September 9, 2016, the Minister of Post -Secondary 

Education, Training and Labour invited the public to  take 

part in consultations on indexing the minimum wage to 
inflation, employment protection for youth, and coverage 

under the Employment Standards Act .  
 

The Coalition submitted a brief to these consultations. In 

it, we presented 18 recommendations to prot ect the 

rights of employees. Among our suggestions, we 
recommended that the concept of pay equity be included 

in the Employment Standards Act , that domestic workers 

be covered by the Act , that the minimum wage be raised 

to $15 by April 2021, and that an ev aluation of care -

giving jobs and remuneration of employees in this field 
positions proceed according to the standards of pay 

equity.  

 
To date, the provincial government has not yet shared the results of their consultations. Stay tuned 
for news in this are a as well!  
 

New Brunswick Family Plan  
 

The provincial government released its framework for a New Brunswick Family Plan on January 18, 
2016. The Plan sets out seven key areas for improving the lives of families: improving access to 

primary and acute care, promoting wellness, supporting those with mental health challenges, 

fostering healthy aging and support for seniors, advancing womenôs equality, reducing poverty, 

and providing support for persons living with a disability.  
 

The area of advancing womenôs equality is aimed at reducing wage disparity by improving pay equity 
within the province. The area of reducing poverty is aimed at reducing barriers for full participation 

of people in their communities by ensuring that employees receive equal pay for work o f equal value.   
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We took part in the one -day consultations on several of the key 

areas. At each one, we reiterated the need to pay fair and 
equitable wages to women working in specific sectors.  

 

During the consultati on on advancing womenôs equality on March 

3, 2017, we placed particular emphasis on the need to complete 

the full implementation of the Pay Equity Act, 2009  and to adopt a 

proactive law for the private sector.  

 

The report that followed the consultation on womenôs equality was 

published on May 4, 2017. Although the measures suggested for 

pay equity were positive, they really do not go any further than 

those listed in the election platform of the Liberal Party and do not 

include pay equity for women in the co mmunity sector or a law for 
the private sector:  

 
Brian Gallant and Vallie Stearns -Anderson  

Å Encouraging pay equity in the private sector.   
Å Requiring organizations with more than 50 employees that do business with government 

through procurement or financing programs to implement pay equity plans.   
Å Working with the public sector including Crown corporations to respect their obligations 

under the Pay Equity Act .   
Å Facilitating information sharing with the business community to emphasize fair 

compensation practic es and pay equity.  
 
The report on the consultation on poverty reduction was published on May 16, 2017. Contrary to 

what was mentioned in the framework document, nothing in the report confirms that measures to 
ensure that employees receive equal pay for wor k of equal value.  
 

Economic Opportunities Summits   
 

The provincial government has started a second 

series of summits on various economic sectors in 

the province, for the purpose of obtaining new 

perspectives on job creation and economic growth 
in New Brun swick.  

 

The Coalition was very well represented at the 

Economic Opportunities Summit on Gender  

Equality  held  on April 25, 2017, in Moncton. Our  
representatives emphasized the economic impact 

of pay equity. A discussion group proposed that a 

multiparty committee be formed to work towards 

the adoption of a proactive law for the private 

sector in New Brunswick. We are still waiting for 

the governmentôs response. 
 

From Left to Right: Johanne Perron, Isabelle McK ee-Allain,  

Madeleine Delaney LeBlanc and Vallie Stearns -Anderson at the  

Summit on Economic Opportunities on gender equality,  

April 25, 2017   
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Economic and Social Inclusion Corporation  
 

The Economic and Social Inclusion Corporation (ESIC) has established an advisory committee on a 

living wage and pay equity. The mandate of this committee is to explore the ideas of providing a 
living wage for all and of adopting more complete legislation on pay equity. The Coalitionôs First 

Nations representative, Tanna Pirie -Wilson, and the Executive Director, Johanne Perron, are 

members of the committee. They attended two meetings, on April 26, 2017, and on May 29, 2017.  
 

Pay equity at the federal level  

 

The House of Commons Special Commi ttee on Pay Equity, established by a motion of the NDP, 

released its report, It's Time to Act , on June 9, 2016. The report includes recommendations that the 

Government of Canada draft proactive pay equity legislation within 18 months of the tabling of the 

report, that it accept the overall direction of the 2004 Federal Pay Equity Task Force report, and that 

the majority of the recommendations in that report be adopted.  

 

The federal government responded to the Committeeôs report and committed to introducing proactive 

legislation on pay equity by the end of 2018. The Coalition for Pay Equity congratulated the 

government for its commitment to the bill, but also insisted that this be done by the end of 2017. 

Like several others who submitted briefs, the Coalitio n is afraid that procedures for the adoption of 
legislation will not be finished before the next federal elections. This would mean starting all over 

again after the elections.  
 
 

 

On April 27, 2017, the 

Coalition was invited to 

Gatineau for a consultation 

on items that should be 

included in a federal law.   
The organizations 
attending all reminded the   
participants that pay 

equity is a human right, 

and that it was imperative 
to include all fields of work 

and all who work in jobs 

predominantly held by 

women.  

 

A federal law would apply 

to sectors under federal 

jurisdiction, including the 
federal public service, 

banks, communications,   
and interprovincial 
transportation.   
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PROJECTS  
 

Restoring eligibility of lobbying activi ties  
 

On July 18, 2016, the Government of Canada announced that lobbying activities would once more be 

eligible as part of projects funded by Status of Women Canada. ## The changes to criteria for 

funding introduced by the previous government had a serious  impact on the Coalition and other 

womenôs groups which advocated for womenôs rights. Thus, the announcement last summer was a 

great relief to us. Nonetheless, there is still no base funding for womenôs group and Status of Women 

Canadaôs funding programs require organizations to follow strict guidelines and meet specific criteria.  
 

Increase economic prosperity for women in the care - giving field  
 

The Coalition is continuing its 3 -year project, which began in 2015 and is aimed at increasing 
economic prosperit y for women working in the field of community, social, and human services. These 

women usually work in private agencies that provide services mandated by the provincial 

government.   
The Coalition and its partners have accomplished a great deal over the pas t year. We have finished 

the first phase of our project, the needs assessment. To do this analysis, we consulted several 

women working in the field. They shared the pride they feel in providing essential services to their 
clients, and their dismay at the l ow salaries they earn for a job that is very demanding physically and 

morally, and the need to have two or three jobs to provide for their basic needs. The needs 

assessment report was submitted to Status of Women Canada, which is funding this project, and 

reactions to it have been very positive.  

 

At the end of the summer of 2016, we started the 2 nd  phase of the project: developing and 
implementing a strategic plan in order to find solutions to barriers we identified in the needs 
assessment. We have establis hed the main objectives of the strategic plan: promote better wages for 
working women to decision -makers, improve our knowledge about labour, and increase public 
support for government investments in the sector.  
 

In more concrete terms, we intend to accomp lish a number of things, including promoting pay 

equity, pressuring the government to keep its promise to revise its pay equity methodology, and 
improving the public perception of the economic and social value of work in the care -giving sector. 
This work w ill continue until March 2018.  

 

This project is funded by Status of Women Canada and is targeted towards the women working in 

Adult Developmental Activities, Programs and Training (ADAPT) Agencies, family support services, 
home support services, special ca re homes, memory care beds, and community residences and 

community residences. Our partners are the New Brunswick Community College, the Collège  

communautaire du Nouveau -Brunswick , the NB Human Services Coalition, the Women's Equality  

Branch, the Canadian Union of Public Employees, the Economic and Social Inclusion Corporation, and 

the Department of Social Development.  

 

According to the research of economist Ruth Rose, women working in the care -giving field in the 

private sector are underpaid compared to me n working in jobs with the same value in terms of 

skill, responsibility, effort, and working conditions. Her study shows that, in 2012, fair wages would 
amount to approximately $20. per hour. Now that it is 2017, we need to add inflation.   
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Our Banners  
 

This spring, the Coalition prepared banners with 

painted hearts to demand pay equity for workers in 
the caring sector. We asked people to sign the 

banner along with messages to inform Premier Brian 

Gallant about the iss ue. These banners will be 

submitted to the Premier. Weôd like to thank the 

many volunteers who helped up sign the banners!   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Community action  
 

The Coalition received funding from Status of Women Canada for a project designe d to promote pay 

equity in the private sector in New Brunswick. It will also provide a forum to ensure the voices of 

women are better heard, and identify ways of eliminating systemic barriers to pay equity in the 

private sector. This project will take plac e over 3 years, from January 3, 2017 until January 2, 2020.  
 

Our partners in this project are the New Brunswick South Central Transition House & Second Stage 

Coalition Inc., Forté Communication, UNIFOR union, the Canadian Union of Public Employees, 

Service s ruraux pour femmes victimes dôabus du Nouveau-Brunswick , and the  Womenôs Equality 

Branch. We are currently in the first phase of the project, gender - inclusive analysis based on needs 

assessments.   
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FUNDRAISING CAMPAIG N  
 

 

On October 28, 2016, the Coalition launched its 7 th  

annual fundraising campaign: ñPay Equity. I give  
because I care!ò Thanks to the money raised, the  
Coalition will be able to continue its educational and 
advocacy work. Every contribution helps the 
Coalition to carry out its mission.  

 

This year, the Coalition set an objective of 

$75,000, and thanks to the generosity of 

individuals and organizations from all four corners 

of the province we raised $78,800! We are very 

grateful to our volunteers for the extraordinary 
work they did, and to our 227 donors from every 

region of the province for their generosity. Their 

contributions and their commitment are a tribute to 

the importance of pay equity for New Brunswickôs  
population.  

 
Those who attended the lau nch of our 2016 -2017 fundraising   

campaign, on October 28, 2016.  

 

Members of the Fundraising Planning Committee: Isabelle McKee -Allain, Johanne Perron.  
Régina Robichaud, Vallie Stearns -Anderson and Anne Robichaud   
Members of the Fundraising Team: Isabelle  McKee -Allain, Régina Robichaud, Sharon Crabb,  
Claudette Lajoie, Judith Weiss, Charline Vautour, Vallie Stearns Anderson, Chantal Abord -Hugon, 

Jeanne Godin, Frances LeBlanc, Élaine Roussel, Lise Rodrigue, Rose -Hélène Lanteigne, Johanne 
Perron and Anne Robi chaud.  
 

COMMUNICATION AND AWARENESS  
 

Media  
 

In 2016 -2017, the New Brunswick Coalition for Pay Equity published nine press releases and wrote 

two op -eds. The Coalition for Pay Equity was mentioned by the media at least 105 times during this 

period. Pay equi ty was discussed in articles or columns on the following subjects: public sector, 

service provision, child care services, International Women's Day, the Voices of Women Consensus -

Building Forum, the Family Plan, and our fundraising campaign.  
 

 

Social media , website, and newsletter  

 

The Coalition is very active in social media; we are followed by more than 1060 Facebook Friends 

and 450 subscribers on Twitter. Our website also has a lot of traffic. We published eight electronic 

newsletters during 2016 -2017 an d we communicate regularly with our members by email.   
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Presentations   
Since May 2016, Vallie Stearns -Anderson, Thérèse Duguay, Johanne Perron, Chantal Abord -Hugon 

and Anne Robichaud have made 18 presentations on beh alf of the Coalition, to approximately 

1000 people. Thank you to the professors, unions, and organization who invited us to speak to 

them this year.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Anne Robichaud, during her presentation at 

the UFCW Convention in St. Johnôs, NL, on 
March 28, 2017.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Vallie Stearns -Anderson during her presentation at   

the New Brunswick Green Party AGM  

 
As the chair mentioned in her message, the expertise of the Coalition is recognized more and more 

outside of the provinc e. In the last year, we were invited to give presentations in Kingston Ontario, 
Halifax Nova Scotia, St -Johnôs Newfoundland and Labrador, and Gatineau Quebec. 
 
 

 

Book: Vers l'équité salariale   
 

To date, more than 110 copies of the book Vers l'équité salar iale  

have been sold through independent bookstores and on line. Under 

the direction of Huberte Gautreau and Johanne Perron, this 

collection of essays addresses different perspectives on pay equity 

and provides an overview of the issue's history in New Brun swick, 

with texts by Louise Aucoin, Huberte Gautreau and Johanne 

Perron, Raymond Léger, Rosella Melanson, Marie -Thérèse Séguin 

and Lise Thibodeau. The book is published by Éditions Perce -Neige.   
 
 
 
 
 
 
 
 
 
 
 

 

16   
Annual Report  

2016 -2017  



 

 

STANDING COMMITTE ES 
 

The Political Strategy Committee consists of the members of the Executive Committee. The  

committee's mandate is to "maintain open lines of communication between the government and the 
Coalition to learn more about its positions and intentions and make it see the public support in favour 

of pay equity."  
 

The Bylaws, Policies and Procedures Committee focused on the personnel policy and the  

confidentiality policy. Carol Lynn Gamblin and Tanna Pirie -Wilson serve on this committee.  
 

The Nominating Committee proposes candidates for each vacancy  on the board of directors.  

Élaine Roussel and Thérèse are on this committee.  
 

The Risk Assessment Committee reviewed the Coalition's insurance policy. Susie Proulx -Daigle is  

on this committee.  
 

The Executive Directorôs Contract and Evaluation Committee evaluates the Executive Director.  

It consists of members of the Executive Committee.  
 

The Strategy and Fundraising Committee is responsible for developing a long - term fundraising  
strategy. Élaine Roussel and Monique Leves que serve on this committee.  

 

MEMBERSHIP IN OTHER ORGANIZATIONS  
 

The Coalition participates in other organizations, listed below with a brief description of 
their activities during the 2016 -2017 year.  
 

The New Brunswick Womenôs Council 
 

The Coalition for P ay Equity is represented on the Council by Jody Dallaire, who is also co -chair of 
the Council. Jewell Mitchell, from the Moncton YWCA, was appointed in May 2017 as the other 

co-chair. She replaces Jennifer Richard, who was co -chair since April 2015.   
The s trategic directions of the Council are:  
 

Å Become a leading voice on issues of importance to women and girls and relating to 

gender equity in New Brunswick.   
Å Be engaged with and informed by the women and girls of New Brunswick in their full 

diversity.   
Å Devel op robust membership and internal processes centred on consensus -building and anti -

oppression.   
Å Advocate, educate, and partner strategically.   
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On February 11, 2017, Johanne Perron made a 

presentation to Council me mbers. She spoke about 

the concept of pay equity, the promises of the current 

government, the priorities of the Coalition, and the 
ways that the Council could support pay equity.  

 

The New Brunswick Womenôs Council Act has now 

been proclaimed and came into effect in May 2017. 

The Council is now able to fulfil its mandate, which is 

to provide independent advice to the provincial 
government on matters of interest to women, while 

bringing the issues to public attention, in order to 

work towards a future where t he women and men of 

New Brunswick are equal.  
 
 

 
Jennifer Richard and Jody Dallaire  

 

The Common Front for Social Justice  
 

The Coalition is a member of the Common Front for Social Justice, an organization which is fighting 

to build a more human society based  on the respect and dignity of all. This year, the Common Front 

is celebrating the 20 th  Anniversary of its founding.  
 
The Common Frontôs four priorities are: 

Å to defend the rights of thousands of citizens who are dependent on social assistance   
Å to improve e mployment insurance programs   
Å to work for fair employment standards   
Å to achieve pay equity in the private and public sectors.  

 

The Common Front is currently conducting a campaign entitled ñFight for $15 + Justice.ò Its 
objective is to increase the minimum hourly wage to $15 and to improve employment standards, in 

particular through pay equity, sick leave, overtime, free or reduced deductions for uniforms, wages 

and benefits during a layoff period, transition measures for group termination, severance pay, an d 

paid holidays.  
 

 

Regroupement féministe du Nouveau - Brunswick  
 

The Coalition is a member of the 

Regroupement féministe du Nouveau 

Brunswick (RFNB) was founded in 

Bathurst 10 years ago, in 2007 

following the Forum of Acadian 

Women of New Brunswick. This no t -

for -profit, non -partisan association, 

formed of individual institutional 

members. The RFNBôs mission is to 

assert the interests of New Brunswick 

francophone women in all their 

diversity, to engage in political action 

and to defend and promote womenôs 

rig hts from a feminist perspective 

while ensuring their participation as 

citizens.   
 

Our Executive Director Johanne Perron with members 18 of RFNB   
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The main actions taken by the RFNB during the past year include:  
 

Å Organized its second Gender Equality Awareness Week ( Semaine de conscientisation à  

lô®galit® des genres, SCEG). Activities are held during the first week in March. The week is 
an  opportunity for New Brunswick's Francophone population and groups that support it to 

promote gende r equality in their community. During the SCEG, several events are organized 

to celebrate and empower women in all their diversity.  

 

Å Started a three -year project in co -operation with New Brunswick's political parties, feminist 

associations and coalitions, and women who have been involved in a political party, in order 

to understand and identify the systemic partisan and institutional barriers, in order to ensure 

women have ongoing and sustained access and representation in elected office. The project is 

aim ed at supporting measures by the major parties to introduce measures that foster the 
nomination of woman candidates and to increase the potential of women to be elected.  

 

Prosperity, Not Austerity  
 

The Coalition for Pay Equity is a member of the Prosperity , Not Austerity Coalition. This organization 

is made up of more than 30 groups representing tens of thousands of New Brunswickers. Its 

mandate is to challenge austerity measures such as additional cuts to government services as well 

as to the positions of those who provide them.  
 

On Friday, March 3, Johanne Perron, the Executive Director of the Coalition, along with Jean 
Sauvageau and Lise Robichaud of the Federation of New Brunswick Faculty Associations, met with 

the Cathy Rogers, Minsiter of Finance, on b ehalf of the Prosperity, Not Austerity Coalition. They 

reminded the minister that austerity measures harm social justice and equality. They expressed their 

opposition to the government's decision to privatize the management of food and cleaning services 

in  the province's hospitals, as well as extra -mural services. In fact, research shows that privatization 
rarely leads to savings and that it reduces the quality of services.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Our team at work on the AGM  
From left to right: Anne Robic haud, Johanne Perron, Vallie Stearns -Anderson,   

Christine Hughes, Catherine Roy -Comeau   
May 16 th , 2017   
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