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New Brunswick Coalition for Pay Equity

Message from the Chair
The time is now! Far too long have
workers in female-dominated
jobs been under-valued and even
forgotten. Far too long has our province relied on the efforts and care
of thousands of women without
their efforts being recognized and
paid for its true value.

Frances Leblanc
Chair

Due to the tremendous efforts of
many, pay equity has now become part of public and political
discourse. Over a number of years,
we have seen the implementation of proactive measures and
investments made in key vulnerable sectors. However, even with
these efforts, we remain far from
achieving pay equity for all workers. Particularly, without a law to
ensure equal pay for work of equal
value for the private sector, thousands of New Brunswickers have
no protection against systemic and
entrenched biases that result in
undervaluing their work.
Yet, we have seen a tremendous
demonstration of support and
solidarity over the past years with
several of our partners working
together to advance pay equity
in New Brunswick. Voices of
workers, community partners
and unions have been heard loud
and clear: we need pay equity
now! Notably, in November we

launched the “Pay Equity Now!”
campaign which aims to create
true urgency for the need for pay
equity legislation for the private
sector. In addition, in March, 15
partner organizations and unions
joined us to share why pay equity
matters to them, and to join in our
collective call to action.
The Coalition remains committed
to ensuring the successful implementation of pay equity legislation
for the private sector. But more so,
the Coalition is steadfast in providing a platform for workers’ voices
to be heard across our province,
including those of indigenous,
racialized and immigrant workers.
Together, we can achieve equal
and fair pay!
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Executive Director’s message

Johanne Perron
Executive Director

It is very satisfying to know that
the pay equity process has been
completed for most of the public
service. It is even more satisfying
to hear from employees that they
feel more valued since they have
pay equity. All of this has happened
because of the Pay Equity Act,
2009 we struggled so hard to
obtain.

campaign continues to play a
decisive role. The campaign is
what allows us to monitor the
implementation of the law in
the public sector, to take part
in national action for a federal law
on pay equity, to contribute to
government consultations, and
to ensure a healthy governance
of the Coalition.

Now we are focusing our efforts
on obtaining legislation for the
private sector. In the past few years,
we have intensified our efforts to
educate, raise awareness, and take
action.

Thanks to our fundraising committee and our generous donors,
we have surpassed our objective
of $75,000 again this year.

We also continue to work to
improve the wages of community
care staff working in the private
sector. Major investments are
necessary to achieve pay equity
for the entire sector.
This said, we are hopeful! More
people and more politicians in
New Brunswick are talking about
pay equity. The federal government has promised a law on pay
equity for the employers under its
jurisdiction.
It is a pleasure to highlight that
Status of Women Canada now funds
projects in line with our mandate.
However, our annual fundraising

To close, I’d like to thank all the
people who work with us to
advance pay equity: volunteers,
donors, employees, partners,
funders, interns, and, we need
to mention them, some decisionmakers who have taken our cause
to heart.
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Team and partners
The New Brunswick Coalition for Pay Equity is a group of individuals and organizations that educates and advocates for the adoption and
the implementation of adequate legislation in order to achieve pay equity for all workers in both the public and private sectors.
Pay equity is equal pay for work of equal or comparable value.

Board of Directors
Chair ........................................................................Frances LeBlanc
Anglophone Vice-Chair .........................................Vallie Stearns-Anderson
Francophone Vice-Chair.........................................Isabelle McKee-Allain
Secretary-Treasurer ................................................Monique Levesque
North Representative .............................................Josée Mallais,
followed by Monica Thériault
Kent-Miramichi Representative ............................Susie Proulx-Daigle
South-East Representative ....................................Alexandre Cédric Doucet
Capital Representative ...........................................Jula Hughes
South Representative.............................................Carol Lynn Gamblin
Upper Saint John Valley Representative ...............Élaine Roussel
First Nations Representative ..................................Tanna Pirie-Wilson
Executive Director...................................................Johanne Perron
Observers ................................................................Nancy Arseneau,
New Brunswick Nurses Union
Sylvia Melanson,
New Brunswick Union
Odette Robichaud, Canadian
Union of Public Employees,
New Brunswick
Left to right: Monique Levesque,
Nancy Arseneau, Vallie Stearns-Anderson,
Odette Robichaud, Frances LeBlanc, Élaine Roussel,
Isabelle McKee-Allain, Alexandre Cédric Doucet

Volunteers
This year, once again, many people have contributed their volunteer energy
to the Coalition. Some of them serve on the board of directors or fundraising
committee. Others contribute to projects, offer legal advice, take part in
educational activities, manage information tables, write opinion letters, meet
with public decision-makers, or help with translation. We thank them all from
the bottom of our heart.

Employees
Executive Director .................................................Johanne Perron
Public Engagement Officer ..................................Rachel Richard
Project Coordinator ...............................................Anne Robichaud
(until January 2018)
Accounting Clerk ..................................................Zineb Elouad
Project Officers (students) ...................................Catherine Roy Comeau,
Christine Hughes,
Patrick Godin (Summer 2017)
Interns
Émilie Savoie-Légère (Criminology, Fall 2017)
Marie-Pier Albert (Social Work, Winter 2018)
Marie-Josée LeBlanc (Criminology, Spring 2018)
Partners
We would like to thank the following organizations for their support over
the past year:
• Canada Summer Jobs
• Canadian Labour Congress
• Canadian Union of Public Employees, New Brunswick
• Canadian Women’s Foundation
• Collège communautaire du Nouveau-Brunswick
• Economic and Social Inclusion Corporation
• Federation of New Brunswick Faculty Associations
• Forté Communication
• Intergovernmental Affairs, New Brunswick
• Mount Allison Faculty Association
• New Brunswick Common Front for Social Justice
• New Brunswick Community College
• New Brunswick Federation of Labour
• New Brunswick Human Services Coalition
• New Brunswick Nurses Union
• New Brunswick South Central Transition House & Second Stage Coalition
• New Brunswick Union of Public and Private Employees
• New Brunswick Women’s Council
• Ontario Equal Pay Coalition
• Regroupement féministe du Nouveau-Brunswick
• Services ruraux pour femmes victimes d’abus du Nouveau-Brunswick
• Social Development, New Brunswick
• Status of Women Canada
• Student Employment Experience Development (SEED)
• UNIFOR
• Women’s Equality Branch, New Brunswick
• Women’s Legal Education and Action Fund
• Young Canada Works
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Governance and strategic directions
The Board of Directors uses a strategic governance model. This year, its management committees focused on updating its communication policy to clarify the roles and responsibilities of the Board members and staff, as well as on the electronic vote policy, to
reflect the technological changes which have taken place in the last few years. The political strategy committee keeps a close eye
on the political landscape, so it can help the Coalition adapt its strategy for this election year.
Our environment is changing rapidly. To keep pace, the board of directors reviews its strategic directions every year. In 2017-2018
it pursued three strategic axes:
1. Achieve pay equity in the public and private sectors
• We will ask the main political parties to adopt a law on pay equity for the private sector.
• We will hold the government responsible for keeping its promise to require pay equity plans from organizations with
50 or more employees doing business with the government.
• We will continue to advocate for the implementation and maintenance of pay equity in the privatized care sector.
• We will work with the government by offering our expertise and encouraging the use of appropriate methodology to
achieve and maintain pay equity.
• We will monitor the implementation of the Pay Equity Act, 2009 in the public sector and urge the government to
ensure the Pay Equity Bureau is adequately staffed and fulfills its mandate.
• We will take part in national efforts to obtain a federal law on pay equity.
2. Increase public engagement
• We will increase public awareness of the importance of pay equity.
• We will increase the participation of the public and community organizations in efforts to promote pay equity.
3. Support the organization
• We will support our organization by providing stable funding in order to achieve our goals and objectives.
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AXIS 1 - Advance pay equity in the
public and private sectors
We will ask the main political parties to adopt
a law on pay equity for the private sector.
Discussions with political parties
The next provincial election is expected to be held on September 24, 2018.
Since the last Annual General Meeting, the Coalition has doubled its efforts to
ask the main political parties in the province to include a law on pay equity in
the private sector in their next election platform.

Employment Standards Act
The Coalition for Pay Equity met with Gilles LePage, Minister of Labour,
Employment and Population Growth. It reminded the minister of the
recommendations included in its brief, Protecting Employees’ Rights.
One of the recommendations is to extend the Employment Standards Act
to domestic workers. Excluding them means that they do not benefit from
minimum wage or the other protections the vast majority of other workers
enjoy. The Coalition also reminded him of the importance of a pay equity law
for the private sector.

It has continued to communicate with each of the political parties through
meetings and correspondence.To date, only the NDP and the Green Party
have clearly given their support for private sector legislation. Members of the
Liberal Party stated they supported pay equity in the private sector at their
2018 Policy Convention, but the intentions of the party are not clear at the
time of writing. Neither are those of the Progressive Conservative Party.
To reinforce its message, the Coalition joined with other New Brunswick
community organizations and unions to create a progressive platform for the
next provincial election. The platform includes a proactive law on pay equity
directed to employers in the private sector starting in the first year of the
new government’s term, as well as investments in the community caregiving
sector. The platform was made public on February 26, 2018.

The Economic and Social Inclusion
Corporation
During the Economic and Social Inclusion Corporation’s (ESIC) last consultations, several people recommended a pay equity law as one of the solutions
to poverty.
The ESIC responded by establishing an advisory committee to explore the
concept of a living wage and to consider the creation of comprehensive pay
equity which would cover the private sector.
The committee includes representatives from a broad spectrum of society:
government, private sector, and community organizations. The First Nations
Representative of the Coalition,Tanna Pirie-Wilson, and the Executive Director,
Johanne Perron, serve on the committee.
A report including recommendations to the government regarding a pay
equity law covering the private sector should be published before the
provincial elections.

Left to right: Johanne Perron, Hon. Gilles LePage, Anne Robichaud

We will hold the government responsible
for keeping its promise to require pay equity
plans from organizations with 50 or more employees doing business with the government.
On October 18, 2017, the Coalition and the Regroupement féministe du
Nouveau-Brunswick held a press conference to present a progress report on
the promises made in the 2014 Liberal Party’s platform on gender equality,
including those related to pay equity. It highlighted the lack of progress on
this issue.
The Coalition and the RFNB invited the minister responsible forWomen’s
Equality and Premier, Brian Gallant, to give his own progress report on
March 8, 2018, but he did not.

New Brunswick Coalition for Pay Equity

In the last budget, the government increased the amount allocated to the Pay
Equity Bureau within the Women’s Equality Branch by $150,000 to provide
resources to advance pay equity among private sector employers working
with the government.
No new measure to require a pay equity plan has been announced to date.

We will continue to advocate for the implementation and maintenance of pay equity in
the privatized care sector.
“Increasing Economic Prosperity for Women
in the Caregiving Field” Project
The Coalition is in the final year of its three-year project, which ends in July
2018. Funded by Status of Women Canada, its objective is to increase economic prosperity for women working in the field of community care services.
Most of these services are delivered by the private sector but are mandated
by the provincial government.
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Several actions were carried out to meet these objectives. The Coalition for Pay
Equity, the New Brunswick Human Services Coalition, and the Canadian Union
of Public Employees intensified their efforts with provincial politicians through
official meetings, distribution of copies of our research, and newspaper
articles supporting higher wages for these workers
We also:
• published letters to the editor,
• conducted two week-long campaigns on social media to inform the
public about jobs and wages in the sector,
• worked with the provincial government to improve the methodology used
in pay equity exercises,
• prepared a fact sheet for pre-budget consultations,
• took part in pre-budget consultations,
• met with Cathy Rogers, Minister of Finance, and Roger Melanson, President
of the Treasury Board and Minister of Post-Secondary Education, and called
for investments in wages for women working in the caregiving sector,

Sectors targeted by this project:
• Adult Developmental Activities, Programs and Training (ADAPT) agencies
• Nursing homes with memory care beds
• Special care homes
• Community residences
• Home care services
• Family support services

Partners:
• Canadian Union of Public Employees
• Collège communautaire du Nouveau Brunswick
• Department of Social Development
• Economic and Social Inclusion Corporation
• New Brunswick Community College
• New Brunswick Human Services Coalition
• Women’s Equality Branch

Over the past year, the project partners have concentrated on fulfilling the
following objectives of their strategic plan:
1. promoting better wages for women working in the sector to
decision-makers,
2. increasing knowledge of the labour force, and
3. increasing public support for government investments in the sector.

• met with Lisa Harris, Minister of Seniors and Long-Term Care, and gave
her banners with messages of public support for women employed in the
community care sector, along with Thérèse Duguay, who works in the
caregiving sector and is the president of CUPE Local 4598,
• gave a presentation titled “Feminist perspectives on caregiving work,” at
the R3 – Innovations in Aging Conference, April 12, in Fredericton,
• organized, in collaboration with the Université de Moncton’s School of
Social Work, a Lunch and Learn session on May 8, 2018; Hélène Albert and
Lise Savoie, professors of social work at the university, presented their new
research on women home care workers, and Johanne Perron presented
the results of our research on “Increasing the Economic Prosperity of
Women in the Caregiving Field”.

Frances LeBlanc (left), at the provincial prebudget consultation
in Moncton.
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AXIS 1 - Advance pay equity in the public and private sectors
• 25¢ / hour for workers in community residences, increasing their
wages to at least $15.05,
• 25¢ / hour for employees of Adult Developmental Activities,
Programs and Training (ADAPT) Agencies, increasing their wages
to an average of $14.75,
• 40¢ / hour for family and personal support workers,
• 40¢ / hour for home care workers, increasing their wages to at least
$13.80, and
• $1.00 / hour for workers in special care homes, increasing their
wages to an average of $13.00.
Economist Ruth Rose calculated that pay equity in this sector should have led
to average wages of $20 an hour in 2012.

Child Care Services
On August 30, 2017, the federal and provincial government signed a threeyear bilateral agreement on early childhood education and care.
The Coalition was happy to hear this announcement but reminded both
levels of government of the recommendation of the New Brunswick Child
Care Sector Task Force: that the wages of early childhood educators who work
in child care centres should reflect their education and qualifications as well
as pay equity principles.
On December 13, 2017 the provincial government announced an investment
of $28 million over four years, starting in 2019, to raise the wages of qualified
early childhood educators. Wages will increase from $16 per hour to $19
during that period. Ruth Rose evaluated equitable wages for early childhood
educators at approximately $20 an hour in 2012.
Left to right: Anne Robichaud, Vallie Stearns-Anderson, the Hon. Lisa Harris,
Thérèse Duguay

Our partners in this project also worked hard. Among others, the Canadian
Union of Public Employees launched the campaign “Who Cares?” to draw the
attention of the public and the government to community care services. It
produced a video with women working in community care and broadcast it
on TV and social media.
The New Brunswick Human Services Coalition worked on a database designed
to increase knowledge of the labour force and on professional certification
with the government. It also produced an ad to improve the perception of
caregiving work and broadcast it on TV and social media.
Our efforts were fruitful but have not yet led to pay equity. In its budget,
released on January 30, 2018, the provincial government announced an
investment of 11.6 million dollars to increase the wages of workers in the care
sector starting on April 1, 2018. The increase amounts to:

Women’s shelters for victims of domestic
violence
The Coalition supported the “No More Excuses” campaign asking the government to fund 100 per cent women’s shelters for victims of domestic violence.
In April 2018, the government announced an 11 per cent increase in funding.
The allocation of this funding is at the discretion of each transition house, but
some have already announced that they will increase their workers’ wages.

New Project: “Valuing Community
Caregiving”
We have obtained funding from Status of Women Canada for a new threeyear project. The “Valuing Community Caregiving,” project began in April 2018,
and its objectives can be summarized as “evaluate, educate, and its advocate.”
To achieve these objectives, the Coalition will rely on the following partners to
work on different phases of the project: CUPE-NB, the New Brunswick Human
Services Coalition, and the Women’s Equality Branch.

New Brunswick Coalition for Pay Equity

We will work with the government by offering
our expertise and encouraging the use of
appropriate methodology to achieve and
maintain pay equity.
The Coalition is constantly developing its expertise and it’s widely recognized.
Since September 2017, the Coalition has been working with the Women’s
Equality Branch to revise its methodology for jobs without male comparators
and hopes to finish this work over the summer.
The Ontario Equal Pay Coalition, the Coalition for Pay Equity and the Women’s
Legal Education and Action Fund received intervenor status at the Supreme
Court of Canada for two cases in Quebec: one on the maintenance of pay
equity and one on the amount of time allowed to adopt regulations for
workplaces where there are no male comparators. The request was accepted,
and the two cases were heard on October 31, 2017. The decision which was
delivered on May 11, 2018, will advance pay equity.

We will monitor the implementation of the
Pay Equity Act, 2009 in the public sector and
urge the government to ensure the Pay Equity
Bureau is adequately staffed and fulfills its
mandate.
The Coalition monitors the implementation of the Pay Equity Act, 2009 and
communicates regularly with the Pay Equity Bureau, located within the
Women’s Equality Branch. We pointed out the slow pace at which the Act was
progressing several times and asked for the Pay Equity Bureau to play a more
active role.

Annual Report

Although the first phase of pay equity has not yet been completed, it is
already time to begin the maintenance process. The Coalition has developed
recommendations for maintenance regulations and shared them with the Pay
Equity Bureau.

We will take part in national efforts to obtain
a federal law on pay equity.
The right to pay equity for part of New Brunswick’s workforce falls under federal jurisdiction. Federally regulated employers include those in the sectors of
telecommunications, interprovincial transport, banks, and the federal public
service.
The federal government promised to adopt a proactive law on pay equity. We
have taken advantage of opportunities that arose to discuss the issues with
Ginette Petitpas Taylor, Minister of Health and MP for Moncton-RiverviewDieppe, with Elizabeth May, leader of the Green Party of Canada and MP for
Saanich-Gulf Islands, and Myriam Monsef, Minister of the Status of Women
and MP for Peterborough-Kawartha.
The Coalition was also invited to take part in a mobilisation meeting on
federal pay equity in Ottawa on February 28, 2018. Approximately 50 groups
were represented at the meeting. The Executive Director of the Coalition
presented the New Brunswick Act. We thank the Canadian Women’s
Foundation for its financial support.
The Coalition’s Executive Director also serves on Gender Equality Network
Canada where she promotes pay equity and contributes to work on
other interrelated issues.

On June 27, 2017, the provincial government announced investments of
$8.4 million over 10 years to cover pay equity adjustments for three groups
represented by the New Brunswick Union of Public and Private Employees:
professional support workers in schools, specialized health care professionals
and medical science professionals.
Pay equity exercises have now been completed for most of the positions
eligible in Parts 1, 2, and 3 of the public service, that is employees of departments, the school system, and the hospital sector.
Two groups still need to complete the pay equity process: staff in institutional
and care services in Part 1 (represented by CUPE) and teaching staff
(represented by the New Brunswick Teachers’ Federation).
Furthermore, four Crown Corporation of the seven which are subject
to the Act have reportedly completed their pay equity exercise:
NB Power, NB Liquor, the New Brunswick Community College and
the Collège communautaire du Nouveau-Brunswick. The Crown
Corporations that still haven’t completed their review are WorkSafeNB,
New Brunswick Legal Aid Services Commission, and the Financial
and Consumer Services Commission.
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Premier Brian Gallant, announcing progress made in pay equity by Crown
Corporations, October 5, 2018
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AXIS 2 - Increase public engagement
We will increase public awareness of the
importance of pay equity.
“Empowering Women for Community
Action” Project—Information component
The Coalition continues work on its “Empowering Women for Community
Action” project, which is aimed at amplifying women’s voices to obtain pay
equity in the private sector in New Brunswick. Rachel Richard is coordinating
this three-year project, which began in February 2017 and is funded by Status
of Women Canada.
PARTNERS: NB South Central Transition House & Second Stage
Coalition, Forté Communication, Unifor, Canadian Union of Public
Employees, Services ruraux pour femmes victimes d’abus du
Nouveau-Brunswick, Women’s Equality Branch.
In the first phase, a comparative gender analysis identified systemic barriers
to pay equity in the private sector in New Brunswick. The results, published
in a document entitled “Women cannot afford to wait any longer” clearly
show that legislation is necessary.
With this analysis in hand, the Coalition and its partners launched a social
marketing campaign in November 2017 to raise public awareness about
issues related to wage inequity and to urge the provincial government to
adopt a law for the private sector by 2020.
New Brunswick women and their allies demand that everyone
be paid the fair value of their work. Pay equity legislation in
all workplaces, public and private, is the only effective way to
get there. Respect human rights and recognize the value of
female-dominated jobs.
The slogan of our campaign, “Pay Equity Now!” asserts that the time for
negotiations is over. The campaign appears primarily on social media
networks such as Facebook and Twitter, using the hashtag #nowNB.
The campaign is supported by promotional material such
as t-shirts, buttons, postcards, and posters. In addition,
the campaign slogan appears on billboards along provincial
highways in Caraquet, Dieppe, Fredericton, Miramichi, Moncton,
Saint John, and Tracadie, visible from March to May.

Top: Members of the Partners Committee proudly show their campaign
T-Shirts.

New Brunswick Coalition for Pay Equity
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Communications
The Coalition produced a series of educational videos on
pay equity, on the following topics:
1. What is pay equity?
2. How do we determine female predominance?
3. How do we determine the value of jobs? Four factors
4. Parity vs Equity
5. The New Brunswick Pay Equity Act, 2009
6. Pay Equity: From Promises to Reality
7. 6 Advantages to Implementing Pay Equity
8. Pay Equity is a Human Right
You can watch the videos on ourYouTube channel
or on our Facebook page.

We will increase the participation of the public
and community organizations in efforts to
promote pay equity.
“Empowering Women for Community Action
Project”—Participation component

Marie-Pier Albert
Tanna Pirie-Wilson

For the “participation” component of the community action projects, partners
asked campaign supports to explain why pay equity is important for them on
video or a photo in social media. More than 60 people took part.
The Coalition and its partners organized a series of lobbying workshops to
educate their supporters on pay equity, the “Pay Equity now!” campaign, and
political action. Each participant was prepared to meet with their MLA to talk
about pay equity and urge them to commit to adopting a law in their platform
for the next elections.
• We created a lobbying kit.
• We organized four workshops, in Moncton, Saint John,
Bathurst, and Fredericton.
• We trained 30+ activists for political action and social media.
• The activists have already met more than a dozen MLAs.
International Women’s Day
To prepare for the provincial election, 14 organizations representing different
sectors of New Brunswick joined the Coalition to support a common cause:
the adoption of pay equity legislation for the private sector. The following
groups took part in a press conference on March 6, just before International
Women’s Day:
• Association francophone des ainés du Nouveau-Brunswick
• Association francophone des municipalités du Nouveau-Brunswick
• Canadian Federation of University Women
• Canadian Union of Public Employees, New Brunswick
• Common Front for Social Justice

• Conseil provincial des sociétés culturelles
• Fédération des étudiants et étudiantes du campus de l’Université
de Moncton
• New Brunswick Federation of Labour
• New Brunswick Nurses Union
• New Brunswick South Central Transition House and Second Stage Coalition
• Regroupement féministe du Nouveau-Brunswick
• Services ruraux pour femmes victimes d’abus du Nouveau-Brunswick
• United Food and Commercial Workers
• United Way of Greater Moncton
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AXIS 3 - Supporting the organization
We will support our organization by providing
stable funding in order to achieve our goals
and objectives.
Fundraising Campaign

On October 31, 2017, the Coalition launched its 8th annual fundraising
campaign, with the slogan: Pay Equity: I give because I care! Thanks to generous individuals and organizations in all parts of the province, the Coalition
can pursue its mission.
The Coalition is very grateful to its donors. Their kindness and commitment
show how us how important pay equity is for the people of New Brunswick.
Special thanks go to the members of the fundraising committee: Isabelle
McKee-Allain, Régina Robichaud, Anne Robichaud, Vallie Stearns-Anderson,
Paulette Sonier Rioux, Charline Vautour, Lise Rodrigue, Alexandre Cédric
Doucet, Chantal Abord-Hugon, Élaine Roussel, Jeanne Godin, Judith Weiss,
Monique Levesque, Rachel Richard, Johanne Perron.

Status of Women Canada
In addition, the Coalition has received funding in recent years from Status of
Women Canada for projects which met specific criteria:
• “Empowering Women for Community Action”: $238,000 over three years
($79,330 per year) from January 2017 to December 2019.
• “Increasing the Economic Prosperity of Women in the Caregiving Field”:
$239,700 over three years ($79,900 per year) from July 27, 2015 to
July 26, 2018.
• $20,000 over three years to support the Coalition’s participation in
the Gender Equality Network Canada.
• “Valuing Community Caregiving”: $335,000 over three years
($111,667 per year, from April 2018 to March 2021).

New Brunswick Coalition for Pay Equity
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Members
As of April 30, 2018, the Coalition had approximately 800 individual members
and the following 89 member organizations:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.

Annabel Gay Women’s Institute
Association acadienne des artistes professionnel.le.s du Nouveau-Brunswick
Association des bibliothécaires, professeures et professeurs de l’Université de Moncton
Association des bibliothécaires, professeures et professeurs retraités de l’Université de Moncton
Association des employés de l’Université de Moncton
Association des juristes d’expression française du Nouveau-Brunswick
Association du personnel administratif et professionnel de l’Université de Moncton
Association for Community Living (Grand Falls)
Association francophone des aînés du Nouveau-Brunswick
Association francophone des établissements de soins spéciaux du Nouveau-Brunswick
Association francophone des municipalités du Nouveau-Brunswick
Association francophone des parents du Nouveau-Brunswick
Association of University of New Brunswick Teachers
Atelier des Copains Co-op Ltée
Ateliers Hirondelles
Bakery, Confectionary and Tobacco Workers and Grain Millers International Union, local 406
Bathurst & District Labour Council
Business and Professional Women’s Club of Greater Moncton
Canadian Federation of University Women - Fredericton
Canadian Federation of University Women - Kent
Canadian Federation of University Women – Moncton
Canadian Federation of University Women - Saint John
Canadian Labour Congress
Canadian Union of Postal Workers
Canadian Union of Public Employees- New Brunswick
Canadian Union of Public Employees, Local 1159
Canadian Union of Public Employees, Local 2116
Canadian Union of Public Employees, local 2745-3
Canadian Union of Public Employees, Local 4598
Canadian Union of Public Employees, Local 813
Canadian Union of Public Employees, Maritimes Regional Office
Centre culturel et historique Hilarion Cyr
Centre de développement de l’enfant
Common Front for Social Justice
Community Inclusion Network - Acadian Peninsula
Conseil pour le développement de l’alphabétisme et des compétences des adultes du Nouveau-Brunswick
Conseil provincial des sociétés culturelles
Crossroads for Women
Dames d’Acadie de Dieppe
Éclosion Inc.
Faculty Association of the University of St. Thomas
Famille et petite enfance francophone Sud inc.
Family and Early Childhood Anglophone East Inc.
Fédération des étudiants et étudiantes du Centre universitaire de Moncton
Femmes acadiennes et francophones de Bertrand
Femmes acadiennes et francophones de Caraquet
Femmes acadiennes et francophones de Cocagne
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Femmes acadiennes et francophones de Lamèque
Femmes acadiennes et francophones de Shippagan
Filles de Marie-de-l’Assomption
Frederiction & District Labour Council
Gagetown Military Family Resource Centre
Grand Moncton River of pride
Institut féminin de Grande-Digue
Institut féminin de Rivière-du-Portage
Liberty Lane Inc.
Maison de passage
Miramichi & District Labour Council
Miramichi Emergency Centre for Women Inc.
Moncton & District Labour Council
Moncton Regional Learning Council
Moncton Youth Residences Inc.
Mount Allison Faculty Association
NB Media Co-op
New Brunswick Voices of Women for Peace
New Brunswick Association of Social Workers
New Brunswick Council of Nursing Home Unions
New Brunswick Federation of Labour
New Brunswick Home Support Association
New Brunswick Midwives Association
New Brunswick Nurses Union
New Brunswick Senior Citizens’ Federation
New Brunswick Special Care Home Association
New Brunswick Teachers’ Federation
New Brunswick Union
Regroupement féministe du Nouveau-Brunswick
Religieuses de Notre-Dame-du-Sacré-Coeur
Restigouche & District Labour Council
Saint John & District Labour Council
Saint John Women’s Empowerment Network
SERFNB – Cercle Alcide-F.-LeBlanc
Services à la famille Népisiguit
Société de l’Acadie du Nouveau-Brunswick
Société des enseignantes et enseignants retraités francophones
du Nouveau-Brunswick
Student Alliance of New Brunswick
Table de concertation pour contrer la violence familiale
et conjugale de la Péninsule acadienne
Unifor Atlantic Council
Union of the Municipalities of New Brunswick
YWCA of Moncton

2017 Annual General Assembly
of the New Brunswick Coalition
for Pay Equity

Annual Report

27

28

Annual Report

New Brunswick Coalition for Pay Equity

Acknowledgments
With the help of our members, we raised a total of $76,500 through our 8th annual fundraising campaign “Pay Equity: I give because I care!”
in 2017-2018. To the individuals, religious groups, unions and organizations that have generously contributed to our campaign, many thanks!
Visionary Organizations
($5,000 or more)

Soeurs Maristes
• Dames d’Acadie de
Tracadie Inc
• Town of Grand Bay Westfield
Supporter Organizations
($100 to $499)

Trailblazer Organizations
($1,000 to $4,999)
• CUPE, local 2745
• New Brunswick Council
of Hospital Unions
• UFCW Canada-Eastern
Provinces Council
• Uni
• Unifor
Friend Organizations
($500 to $999)
• Association des bibliothécaires, professeures et
professeurs de l’Université
de Moncton
• Association des enseignantes
et enseignants francophones
du Nouveau-Brunswick
• Canadian Union of Postal
Workers
• Congrégation des

• ABPPRUM
• Association francophone
des aînés du NouveauBrunswick
• Association francophone
des parents du NouveauBrunswick
• Bakery, Confectionary
and Tobacco Workers and
Grain Millers International
Union, local 406 Centre de
Bénévolat de la Péninsule
Acadienne
• Congrégation de Notre-Dame
• Saint John & District Labour
Council Faculté des arts
et des sciences sociales,
Université de Moncton
• CFUW-Fredericton
• CFUW-Moncton
• Fundy Region Transition
House Inc.
• Religieuses NDSC, Maison
Seton
• CUPE, local 1418-2
• CUPE, local 1418-3
• CUPE, local 1190
• NBNU, local 97 Edmundston
• Unifor, Local 506
Visionary Individuals
($500 or more)
•
•
•
•

Louise Aucoin
Maurice Basque
Lucille Collette
Pierre Cormier

•
•
•
•
•
•
•
•
•
•

Sharon Crabb
Anne Crocker
Jula Hughes
Simone LeBlanc-Rainville
Marie-Linda Lord
Johanne Perron
Noëlla Richard
Liane Roy
Odette Snow
Vallie Stearns-Anderson

Trailblazer Individuals
($250 to $499)
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Jean-Claude Basque
Geneviève Bouchard
Denis Bourgeois
Michèle Caron
Georgie Day
Madeleine Delaney-LeBlanc
Corinne Gallant
Huberte Gautreau
Adel Gönczi
Anne-Marie Laroche
Frances LeBlanc
Lauraine Léger
Viola Léger
Isabelle McKee-Allain
Lise Ouellette
Anne Robichaud
Lise Rodrigue
Jean-François Thibault

Friend Individuals
($100 to $249)
•
•
•
•
•
•
•
•
•
•

Chantal Abord-Hugon
Greg Allain
Anne-Marie Arseneault
Ghislaine and Fernand
Arsenault
Karin Aurell
Eliane Befekadu
Georges Boudreau
Lyne Chantal Boudreau
Lorraine Bourque
France Caissy

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Michel Cardin
Lee Chalmers
Yolande Chiasson
Margaret Conrad
Marianne Cormier
Suzanne Cyr and Michel
Desjardins
Roma DeRoberta
Suzanne P. Doucet
Jeanne Farrah
Catalina Ferrer
Jeanne d’Arc Gaudet
Line Godbout
Louise Guerrette
Matthew Hayes
Louise Imbeault
Isabelle Jean
Linda Kealey
Odette Landry
Nicole Lang
Isabel Lanteigne
Marie-Lise Lavoie
Dollard LeBlanc
Matthieu LeBlanc
Yolande LeBlanc
Diane LeBreton
Joanne McKee
Loralea Michaelis
Ginette Petitpas Taylor
Tanna Pirie-Wilson
Régina Robichaud
Renée Turcotte
Eric Tusz-King
Judith Weiss
Georges Wybouw

Supporter Individuals
($25 to $99)
•
•
•
•
•
•
•
•

Hélène Albert
Dorothée Arsenault
Gabriel Arsenault
Louise Belliveau
Pier Bouchard
Wendy Burnett
Joceline Chabot
Jacqueline Collette

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Nelly Dennene
Annette Dionne
Charles Doucet
Marcelle Dugas
Évelyne Foex
Rita Fortin Lee
Merrill Fullerton
Marguerite Gagnon
Carol Lynn Gamblin
Ida Gaudet
Patricia A. Harrington
and Monika Wohlmuth
Nancy J. Hartling
Nisk Imbeault
Annette Johnson
Lorraine Julien
Colette Landry Martin
Serge Landry
Jeanne Lanteigne
Anne-Marie and
Alcide LeBlanc
Jeannine LeBlanc
Joline LeBlanc
Pierre LeBlanc
Marilyn Lerch
Josée Lord
Lisa Martin
Valmond Martin
Michelle Paulin
Roberta Pollock
Claude Potvin
Thelma Richard
Alain Roberge
Dawn Robichaud
Elaine Roussel
Lisa Roy
Mai Savoie
Linda Schofield
Paulette Sonier Rioux
Thérèse Tremblay
Lita Villalon

Our sincere thanks
to all anonymous
donors!

